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WORKING FOR YOU IN GROUP IT
UNIFI AT WORK ON YOUR BEHALF IN LLOYDS TSB


AMAZON FUJITSU – NEGOTIATIONS BREAKTHROUGH

Amicus-UNIFI is pleased to announce a breakthrough in the negotiations between the union and Fujitsu.  We have reached a deal on three key areas of your terms and conditions which exceeds previous TUPE transfers from the bank.  It also shows the real value to members of collective negotiation through an independent trade union.

Pensions

After some sometimes difficult negotiations and on similar lines to the IBM transfer, Fujitsu has agreed to give access to its defined benefits (final salary) pension scheme to transferring LTSB staff who are currently in the bank’s final salary scheme.  Unlike IBM, Fujitsu has agreed that, should staff feel it is beneficial, they can transfer their existing pension into the scheme.

Shares

Fujitsu has agreed to three types of compensation.  The first is potentially the biggest.  It is payable only to those who currently take part in the sharesave scheme and its value will vary depending on current contribution, the value of LTSB shares at and before the transfer (exact formula to be agreed) and the term of the scheme.

The second is to compensate all permanent staff who are transferring for the loss of future sharesave schemes. Based on a formula and taxable it is expected to yield a payment of around £1,200 per person.

The third is only for those currently participating in the partnership share scheme.  It will not vary and will be a taxable payment of £1,800.  This figure is based on the maximum bank contribution rate of £30.

Redundancy Payments

Fujitsu has acknowledged that your existing redundancy terms are contractual and agreed to guarantee them at least for the duration of the contract with the bank.  This guarantee also covers the right for the over 50s to receive an immediate non-actuarially reduced pension if made redundant (note – exactly how this will be effected will be set down in detail by Fujitsu for agreement with Amicus-UNIFI).  Also covered in the deal are the amended 2007 redundancy terms set out in the People, Policies and Practice manual subject to any amendment required as a result of forthcoming age-discrimination legislation.

These are the key elements of the deal.  Other terms are referred to in the Fujitsu communication and will be set out in detail at the time of the transfer for you to keep for your records.

It’s Your Future

Deals like this do not happen when there is no union negotiating for staff during a TUPE transfer.  They depend on the collective bargaining process and the skills and expertise this gives those who speak on your behalf.  In advance of the transfer, anyone who is not a member of Amicus-UNIFI should think again about the benefits of being part of such an influential union and doing so at the unbeatable low rates of three months free followed by £5.00 full time and £2.50 part time.

After the transfer you should be aware that Amicus is the biggest union in Fujitsu.  It has decades of experience dealing with Fujitsu and has union recognition covering a significant number of employees.  

A majority of the representatives elected by employees to Fujitsu's UK Consultative Forum (UKCF) are Amicus members.  You can read about the 2005 Amicus pay campaign for Fujitsu staff on www.ourunion.org.uk/pay2005.  Ian Allinson, the senior Amicus rep in Fujitsu Manchester, says "Effective union representation is already helping smooth the TUPE transfer process.  Joining Amicus-UNIFI now means better support after the transfer too - using the experience Amicus already has in Fujitsu to help you make the best of whatever the future holds."  Robert Dimmick, an Amicus rep in Staines who is also chair of the employee reps on Fujitsu's UK Consultative Forum says "We look forward to welcoming you into Fujitsu.  I'm sure there will be many changes ahead - with Amicus behind you, you can make those changes as positive as possible."  Telephone Ian on 7308 2369 internally, or 0870 325 2369 Direct Dial.

So join now by filling in and returning the form overleaf. 

Helpline

If you are a member seeking advice on this or any other work-related matter, call our helpline on 08081 449595 which is staffed by experienced advisers.

Bernadette Fisher, National Officer
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