AGREEMENT
1
Preliminary

1.1
This is an agreement made between Fujitsu and Unite concerning the provision of information for the purposes of collective bargaining.

1.2
This agreement has been reached following an informal Central Arbitration Committee meeting between Fujitsu and Unite on 5 September 2011 in Manchester.

1.3
The side headings in this agreement correspond to the items set out in Unite’s response provided to the Central Arbitration Committee dated 7 July 2011.

2
Scope lists
2.1
Fujitsu will, in consultation with Unite, document and implement a process for the accurate provision of monthly scope lists by 11 October 2011.

2.2
Unite will provide Fujitsu with a list of the people in scope of the Recognition Agreement who are in the Excluded Group and will inform Fujitsu without delay when it changes.

3
Point 8

3.1
Fujitsu will provide Unite with an explanation of the use of the terms “Voluntary” and “Involuntary” in attrition information.

4
Point 22

4.1
Fujitsu will investigate and correct the error in the “date harmonised” information as quickly as reasonably practicable.

5
Points 44 and 45

5.1
Fujitsu will investigate more cost effective ways of providing this promotion-related information with assistance from Unite.

6
Points 48 and 49

6.1
Information relating to unconsolidated disturbance allowances, if any, will be included with future disclosures.

7
General and Future Disclosure
7.1
When Fujitsu supplies data to Unite and vice versa, dates to which the data relates shall be supplied.

7.2
Both Fujitsu and Unite will endeavour to provide data in an understandable format.  Insofar as either side requires further clarification or explanation the other side will assist without delay.

7.3 
It is agreed that “role code” means:

7.3.1
Professional Community; and

7.3.2
Role; and

7.3.3
Benchmark / Level

7.4
Fujitsu will provide information in line with Appendix 4 of the Manchester Pay And Benefits Agreement.  For the purposes of monitoring of the implementation of the August 2011 pay review, Fujitsu will provide this by 11th October 2011.
7.5
There is a group of employees in the bargaining unit who Fujitsu believes wish to be excluded from the bargaining unit (“group G”).  Fujitsu and Unite aim to resolve this situation without undue delay.

7.6
If 7.5 above does not empty group G rapidly, the issue of data disclosure will still need to be addressed with respect to any who remain in it.  By 31st October 2011 Fujitsu will agree with Unite one or more letters for sending to anyone still in group G.  The letter to each individual will inform them that Fujitsu provides Unite with anonymised data about individuals for collective bargaining purposes and give them a period of two calendar months to respond if they object to being included in this data.  By 14th November 2011 Fujitsu will send the appropriate letter to anyone still in group G.  Similarly, if despite 7.5 above any employee joins group G, the company will send them the appropriate letter within one calendar month of them doing so.
7.7
Within 30 working days of this agreement, Fujitsu and Unite will discuss, with the assistance of ACAS, ways in which Fujitsu can provide Unite with information to monitor the implementation of agreements relating to the Excluded Group, any who have asked Fujitsu not to disclose their personal information to Unite, and any who are still within the time limit for objecting to the disclosure of their personal information to Unite.
7.8
Fujitsu will provide on a monthly basis the total numbers, broken down by contractual base location, of employees who are in the bargaining unit and have asked Fujitsu for exclusion and either:

7.8.1
Have asked Fujitsu not to disclose their personal information to Unite, or
7.8.2 
Are still within the time limit for objecting to the disclosure of their personal information to Unite.

Dated [         ] October 2011

.............................................

...............................................

for Fujitsu Services Limited




for Unite
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