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Fujitsu


UNION NEWS





Pay 2007


Fujitsu has used the cover of secrecy to reduce pay in real terms over the years.  Real pay rises for roles in Fujitsu have generally been considerably lower than the “pot” size.


But this doesn’t affect everyone in the same way.  The 2006 accounts showed the top Fujitsu Services director got a package worth over £1.7m, up 29% on the previous year.


As well as campaigning for better pay and benefits, Amicus has pressed for an end to the secrecy surrounding our pay.  A pay system can’t be fair if it’s not open and transparent.  A secret pay system permits every kind of discrimination.


After several years of Amicus campaigning, including legal cases, HR’s ‘� HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/HumanResources/public/shared/Pay%20Planning/pay%20planning%20guidelines%20v%20definitive%20rhd%20-%2011%20jan%2007.doc" �guidelines for managers carrying out the April 2007 pay review�’, affecting most UK employees, now say: “Individuals may request details of this internal comparator information relating to their own role from their Manager. Managers should provide the information requested with an explanation…”


This is an important victory.  Getting access to your own comparator information helps you press your manager for fair pay.  Please DO ASK your manager for your “comparator” or scale, and pass the answers to you reps so that they can build up a wider picture.


Amicus is circulating to members the pay scale information already obtained.


Inflation is currently running at 4.2% (Jan 2007).  This year, Fujitsu is even refusing to tell reps on the company’s UK Consultative Forum (UKCF) what the “pot” is – unless they promise to keep it secret from the rest of us!  Why would the company be so desperate to keep us in the dark?  Are HR embarrassed by their own generosity?


Fujitsu still has a very long way to go to achieve a fair and transparent pay system.


Do you think we’d all get treated better if more people like you were involved in the union?





Strike in Manchester


Many Manchester staff are striking this week, to defend union recognition, redundancy and redeployment rights (the SEA) and for better pay.


Manchester has the strongest union in Fujitsu. Do you think Fujitsu would treat you as well if they lose or would you find it easier to improve things if they win?


Manchester Staff need your support.  If you organise to stand up for your own rights, that helps them too.


Here are some ideas of how you can help:


Contact your MP and ask them to make a protest.  After all, Fujitsu Services is one of the biggest IT suppliers to the UK government.  Please copy us on � HYPERLINK "mailto:support@ourunion.org.uk" ��support@ourunion.org.uk�


Make a donation towards our campaign. To do so, or to download a collection sheet go to our website, � HYPERLINK "http://www.ourunion.org.uk" ��www.ourunion.org.uk�


Wear your pass on an Amicus lanyard – ask your local Rep if you don’t have one.


Pass this leaflet on to a colleague.


Above all – JOIN THE UNION.  More members = more influence = better pay and conditions.


Being in a union isn’t about being anti-company, it’s about ensuring Fujitsu is a decent place to work – a foundation for long-term success.








DO YOU WANT A VOICE AT WORK?


Sometimes people feel there are problems at work that they can’t do anything about by themselves.


Some are scared that if they raise issues they might be shouted at, bullied or even sacked.  Others recognise that a group of people raising the same issue carries more weight than just you.


By standing together you have the chance to change things.  A lone voice may be easy to ignore, but many voices are not.





YOUR CHOICE, YOUR FUTURE, YOUR UNION














Amicus Meeting @ Crewe


Amicus has organised a meeting for Fujitsu staff at Crewe who are interested in the union:


12:30-1:30pm, Monday 26th March, in the restaurant, Duke of Gloucester Pub, CW1 5NW.


The meeting can discuss issues affecting staff in Crewe, elect reps and make plans.  Sarah Holden, Amicus Senior Organiser, will be coming along, as will someone from Manchester who can give an update on their dispute.  Please come along and bring a friend.


If you would like more information, are interested in building the union or have a problem at work then contact your local rep, go to � HYPERLINK "http://www.ourunion.org.uk" ��www.ourunion.org.uk�, or call Sarah Holden, Amicus Senior Organiser, on 07919 307 433.











