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BRIEFING ON UNITE DISPUTE WITH FUJITSU

FUJITSU BACKGROUND
· Fujitsu is a Japan-based multinational.  The main subsidiary in the UK is Fujitsu Services, with around 11,000 employees at well over 100 locations such as Bracknell, Stevenage, Manchester, Crewe, Belfast, Staines, Basingstoke, Wakefield, Sheffield, Solihull, Slough, Lewes, Warrington, Belfast, Londonderry, Cardiff, Bristol, Newcastle and London.

· The company provides vital IT services to major private companies (including Marks & Spencer, Tesco, Vodafone, Costa Coffee, TK Maxx, Whitbread, Staples, Post Office, Lloyds, RBS, HBOS, Toyota, Daimler, Volkswagen, Bosch, Ericsson, Electrolux, Sony, Siemens, BMI, Lufthansa, KLM and ThomsonReuters) and to the government (including the Department of Work and Pensions, Revenue and Customs, MOD and the Home Office).

· Fujitsu is profitable but like too many companies it is trying to take advantage of the recession to further increase its profits at the expense of the workforce.

· Fujitsu Services’ profits more than doubled last year to £177m (the highest ever), which equates to around £8000 per employee. According to Reuters, Fujitsu Ltd plans to spend over $3bn spare cash to pay off debts this year.

· Fujitsu Ltd paid a dividend of 24.46 billion Yen (approximately £154m) to shareholders last year.  The pay rise would have cost about £15m.  In October 2009 the company paid out about £42m as an “interim dividend” after announcing its half-year results.

· Last year the company made record profits and was able to pay out £1.6m in “compensation for loss of office” to two directors.  
DISPUTE BETWEEN UNITE AND FUJITSU
· The dispute is over jobs, pay and pensions.

· Fujitsu has imposed a pay freeze, originally proposed to cut up to 1200 jobs, now down to perhaps 70 wishing to stay, and proposes to close its main final salary pension scheme to existing staff, which would typically be equivalent to a pay cut of around 20%.  The company is still aiming at a profit of over £100m this year.

· After many years of erosion of living standards, staff have decided enough is enough.

· Unite members in Fujitsu across the UK voted for strike action (74%) and action short of strike (92%) in an industrial action ballot which closed on 29th October.

· Talks produced a company offer which members rejected by a majority of 83%.

· Unite members have taken strike action on 18 December 2009, 7, 8, 11, 14 and 15 January 2010.with further strike action proposed for 22, 27, 29 January and 1, 5 and 8 February
· The dispute is at a critical phase in that compulsory redundancies are due to take place and the pension scheme consultation is due to end on 31 January

WHAT WE WANT YOU TO DO
· Encourage your local MP to sign the following Early Day Motion (EDM) 646 which has been put down in the House of Commons in the name of Tony Lloyd MP

“That this House is aware that Fujitsu Services provides vital services to the private sector and central and local government; notes that Fujitsu Services' profits more than doubled last year to the highest ever level of £177 million; recognises that Fujitsu was able to pay out £1.6 million in compensation for loss of office to two directors and contrasts this with its proposal to change its final salary pension scheme for its 11,000 UK-based employees that will see it closed to existing employees for future accrual phased in from March 2011, effectively amounting to a pay cut of 20 per cent.; further notes that Fujitsu Services still plans to make people compulsorily redundant on 31 January 2010 despite reducing the original proposed 1,200 job cuts down to fewer than 100; further notes that the company has imposed a pay freeze; understands that in reaction to this there have been six days of strike action by Unite members; and calls on Fujitsu management to address the genuine concerns of loyal and hard-working employees and for Fujitsu and Unite to sit down together and negotiate in good faith to resolve this dispute.”

· Meet with your MP in his/her constituency on Friday 22 January or over that weekend or on Wednesday 27 January (a strike day) at the House of Commons in London

· When you meet your MP, press them to write to Roger Gilbert, Chief Executive Officer, Fujitsu UK and Ireland, 22 Baker Street, London W1U 3BW with the following points:

· Why is Fujitsu Services still proposing to make people compulsorily redundant on 31 January when the number of job cuts has reduced now from the original 1200 down to less than 100 remaining people?
· Why will Fujitsu Services not extend the pensions consultation beyond 31 January when it is not proposing to close the final salary pension scheme until March 2011?

· Why is Fujitsu Services imposing a pay freeze when the company is highly profitable with  profits more than doubled last year to £177m (the highest ever), and was able to pay out £1.6m in “compensation for loss of office” to two directors?
· Why are you and the senior management of Fujitsu Services not meeting with Unite to negotiate to resolve this dispute?
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