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	Union News
	17th October 2006

	
	
	

	
	For all Fujitsu Manchester staff

	
	[On the “Amicus The Union” CafeVIK community this newsletter hyperlinks to background information.]

Ballot Underway
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Your Local Amicus Representatives:


Senior Rep: Ian Allinson (MAN34)


Deputy Senior Rep: Lynne Hodge (MAN33)


Chair: Sulayman Munir (MAN35)


Other Reps: Karl Dobson (MAN35), Dave Francis (MAN33), Isabel Hay (MAN34), Zahid Ramzan (MAN35), Phil Tepper (MAN34), Michael Thomas (MAN33), Chris Yates (MAN34)


Health & Safety Reps: Ian Allinson (MAN34), Alan Child (MAN34), Kevin M Davies (MAN34), Lynne Hodge (MAN33), Iswar Mistry (MAN33), Dennis Morris (MAN35), Zahid Ramzan (MAN35),�Martin Rees (MAN05), Colin Robinson (HOM99/MAN35), Andy C Smith (MAN34), Phil Tepper (MAN34)


Union Learning Reps: Pauline Bradburn (MAN35)




















Amicus has now given formal notice to Fujitsu of our ballot for industrial action.  Details are on union noticeboards, CafeVIK and our external web site.


HR have driven staff to this by trying to worsen pay and conditions by dividing the workforce and attacking � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/00002/UnionRecognitionandCollectiveBargaining.doc" ��union recognition�, despite us going the extra mile to exceed challenging financial and customer satisfaction targets.


The issues affect us all – at stake is what sort of company we want to work for.


Will higher profits and senior management bonuses come from making staff work ever longer and harder for less, followed by cheap redundancy when it suits?  Or will the company invest in developing its highly skilled workforce so that success can be sustained and we can all share in it?


Will Fujitsu start to apply to us the attributes we display to our customers?  Will we be treated with honesty and respect?


The present dispute is entirely unnecessary.  Our reps resolved all the main issues around union recognition, redundancy and redeployment in negotiations with the company, but every time a deal seemed near, HR demanded more, making a deal impossible.


The pay issues could be easily solved too.


Though the sums involved can seem large to us, our total pay pot is a small fraction of what the highest-paid Fujitsu Services Director gets.


Many of us are paid far below the market rate for our jobs – presumably one of the reasons why the company stopped using external pay scales.


If the company could afford decent redundancy and redeployment rights when the company was struggling, why should we accept them being cut now?


HR have ignored staff views and missed many opportunities to resolve the dispute.


Industrial action is always a last resort, but if we’re never prepared to use it, we allow unscrupulous employers to take advantage of us.


By law, Amicus is only allowed to ballot its members, even though all staff want pretty much the same things when it comes to pay, benefits and job security and most non-members support Amicus campaigns.


If you’re not a member yet, please � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/shared/Membershipform2006.pdf" ��join today� on the form overleaf – stand up for your rights!























