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HEALTHY RECIPE


COMPETITION


Can you can suggest a healthy, simple and tasty recipe?  The best ones will win prizes, and the MAN34 restaurant will cook and serve the best one on the day.


Why not enter?


All recipes need to be submitted by email to Union Learning Rep Dean Burn (Dean.Burn@uk.fujitsu.com) no later than the morning of Friday 18th May, so the restaurant has plenty of time to order ingredients.


The winners will be picked by our judges – please keep entries realistic so that they have a chance of winning.





AMICUS + TGWU = UNITE


On 1st May, Amicus merged with TGWU to form “UNITE”, which is the biggest union in the UK, with around two million members.


It will take a while for the two unions to fully integrate, so for the time being what was “Amicus” is now the Amicus section of UNITE.  You’re also likely to see both names and logos for a while.








Learning, Our Union and Fujitsu


The government has estimated 5.2 million adults have worse literacy than that expected of 11 year olds, while 14.9 million have numeracy skills below this level.  The Leitch Report revealed the UK’s skills base remains mediocre by international standards, and by 2020 countries like India and China will be richer then the UK.


With fewer young people entering the job market and constant technological change, employers who fail to effectively promote Lifelong Learning will be at a significant disadvantage.


As individual employees, we want to keep their skills up to date to progress our careers and ensure we have plenty of options as our current jobs change.  We may also want to learn for pleasure.


UNITE-Amicus wants to improve access to learning for all employees.  In the last few months the union here has:


Trained Pauline Bradburn and Dean Burn as Union Learning Reps who can point people to internal and external training resources and courses.


Carried out a � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/00002/learningneedssurvey2006.doc" ��Learning Needs Survey� covering 100 Central Park staff, published the results and presented them to the company.


Opened discussions with Fujitsu about overcoming the physical and time constraints that prevent people taking advantage of resources that are already available.


Set up a Learning Partnership Committee with management and made progress in negotiating a Learning Partnership Agreement.


It's never too late to take up learning - with education and development we have more control over the way we earn a living and the way we live our lives. In such a volatile industry, with better skills we have a greater chance to take advantage of change rather than being its victims.





YOUR CHOICE, YOUR FUTURE, YOUR UNION





DISPUTE


Talks with ACAS to try to settle the dispute over union recognition, redundancy and redeployment and pay are ongoing.  We’re pleased to report that several meetings have taken place in a relatively short period of time, so progress has been made on some of the issues.


The aim of the talks is to produce an offer from the company which the union can put to members to vote on – it’s well over a year since talks last kept going long enough for this to be a realistic possibility.


In this context, though the action short of strike is ongoing, the union is not calling further strike days at the moment.








WHAT IS LIFELONG LEARNING?


Lifelong Learning can be any learning that helps to develop people’s knowledge, skills and understanding throughout their lives.


It includes the experience of education at school, but goes beyond this to include many different types of learning. For example, adult learning, work training, college courses, degrees or learning something in your own home.


It may or may not involve studying for a qualification, but will have a clear goal or purpose. 


It may be for enjoyment and personal satisfaction, a personal interest, or it may be to achieve something specific or to help with employment. 


Government, unions and employers are all committing themselves to lifelong learning.





LEARNING AT WORK DAY


Our union and Fujitsu are jointly planning activities at Central Park to promote and support learning, as part of the National “Learning At Work Day” on 24th May.  The union has secured external funding to support this.


Thursday 24th May


11am – 2pm


Please come and join in the activities.  In the MAN35 canteen, these will include:


Fujitsu demonstrating Net Campus and the new Career Mapping Tool, as well as offering general support and advice on career progression within the company


Stands from external learning and training providers such as:


I.T. Mancat


The Open University


Learn Direct


Union information on learning at work, “quick reads” and how to get involved


Quizzes that you can complete at your desk and return to win prizes


Fruit and smoothies will be available


Darren from the gym will be offering health and fitness advice


The MAN34 canteen will be putting on a “Healthy Eating” menu for the day, as well as cooking the winning recipe from our recipe competition (see below).


Please come along - it should be very productive and could help your career and personal development.





For more information on UNITE-Amicus, contact your local rep: Nikki Aldridge, Ian Allinson, Dean Burn, Jackie Cook, Dave Francis, Isabel Hay, Lynne Hodge, Zahid Ramzan, Phil Tepper or Michael Thomas.


Alternatively, go to � HYPERLINK "http://www.ourunion.org.uk" ��www.ourunion.org.uk� or the “Amicus The Union” CafeVIK community.


Subs are currently less than £10 per month and joining is easy.  You can get a form from a rep or join online.





Gary’s Redundancy


Thanks to everyone who’s been helping prevent the company making Gary Ellison redundant.  As we feared, the 30-day warning period given by the company (instead of the 90 days he should have had under our Security of Employment Agreement) didn’t allow the company time to organise a redeployment, even though many leads and possibilities have been identified.


As we go to press HR had agreed to slightly extend the 30-days, but Gary is still due to be made redundant this week unless redeployment is secured.  Scandalously, the company says it intends to dismiss Gary without notice, again reducing the time available for redeployment.


The aim of the talks is to produce an offer from the company which the union can put to members to vote on – it’s some years since talks last kept going long enough for this to be a realistic possibility.


In this context, though the action short of strike is ongoing, the union is not calling further strike days at the moment.











