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Terry Thompson, the UNITE Regional Officer instrumental in the negotiations, said:


“It should not be underestimated what has been achieved here today at Fujitsu Services.  I see this as a foundation to build on for the future, to ease relationships and the start of a new era of a positive relationship between Fujitsu Services, Manchester and Unite - The Union, Amicus Section”.


Larry Upton, Fujitsu Services Employee Relations Manager, added:


“I am delighted that we have been able to reach an agreement in this important area.  This demonstrates that co-operation between the company and the union can provide greater benefit for our employees than an atmosphere of confrontation.”








Learning At Work Day:


Open University feedback 


On behalf of the Open University, Maxine Adrian-Fleet thanked Unite and the Fujitsu management team for inviting them along to the first joint “Learning At Work” day at Central Park.  Thanks also to all the employees who took part - without you this would not have been a success.  


The Open University reported that 35 employees either took a prospectus or requested further information.  As a direct result of this, four employees have already signed up for courses starting this autumn. 


As part of UNITE’s initiative to improve access to learning, your Union Learning Reps (ULRs) have been working closely with the Open University establishing links and improving accessibility and cost.  Open University also hope to make a tutor available and come along to offer additional support to a group of learners.  


So for those employees who are already taking a course with the Open University, or if you are amongst those who have just recently signed up, there is the opportunity to join a learning club at the Manchester campus.  A tutor will be available to talk to and provide for additional guidance and support.  If you would like to join the learning club or would like further information please contact one of your Union Learning Reps (ULRs).





In the midst of a difficult period of industrial relations at Central Park, UNITE’s Union Learning Reps (ULRs) set up a workplace Learning Partnership Committee with Fujitsu.  This played a key part in organising the very successful joint Learning At Work day on the 24th May.  UNITE and Fujitsu have now built on this by signing a Learning Partnership Agreement on 28th June.


� HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/00002/learningagreement0607.pdf" ��The agreement� is available for you to read on the “Amicus The Union” CafeVIK community.


The aim of the agreement is to further encourage a culture of learning and development within Fujitsu Services in Manchester by ensuring that we all have access to Lifelong Learning and support.  This will help us all develop our skills and knowledge and realise our full potential at work and in life.





YOUR CHOICE, YOUR FUTURE, YOUR UNION





Signing the Learning Partnership Agreement


Back left to right: Joan Lyall (TUC UnionLearn project worker), Ian Allinson (UNITE senior rep), Helen Osgood (UNITE learning organiser), Dave Reynolds (Fujitsu CS training consultant), Dean Burn (UNITE Union Learning Rep) and Pauline Bradburn (UNITE Union Learning Rep).


Front left to right: Larry Upton (Fujitsu Employee Relations Manager), Terry Thompson (UNITE Regional Officer), Victoria Ward (Head of Learning & Development, Core Services) and Tony Saunders (Union Development Coordinator).





Unite & Fujitsu Services Manchester sign Learning Partnership Agreement








Wanted:


Union Learning Reps


Are you looking for an opportunity to develop?


Do you want recognition for your efforts?


Do you have a good work ethic?


Maybe you have untapped or unappreciated skills and talents?


Do you care about your colleagues?


Would you like to help Fujitsu work towards being the UK’s no.1 IT company?


If you can say yes to any of the above, then UNITE is looking for you.  No experience is required, as full training will be given.  After initial training, you could train further and specialise in one of many areas (e.g. environmental issues, apprenticeships, NVQ’s, personal development, mentoring young people and mentoring adults).


For further details please contact one of your Union Learning Reps (ULRs):


� HYPERLINK "mailto:Pauline.Bradburn@UK.fujitsu.com" ��Pauline.Bradburn@UK.fujitsu.com�


� HYPERLINK "mailto:Dean.Burn@UK.fujitsu.com" ��Dean.Burn@UK.fujitsu.com�











For more information on UNITE-Amicus go to � HYPERLINK "http://www.ourunion.org.uk" ��www.ourunion.org.uk� or the � HYPERLINK "http://www.cafevik.fs.fujitsu.com/index.aspx?community=0289" ��“Amicus The Union” CafeVIK community�.  The electronic version of this leaflet includes hyperlinks.


You can also contact your local Reps: Nikki Aldridge, Ian Allinson, Dean Burn, Jackie Cook, Dave Francis, Isabel Hay, Lynne Hodge, Zahid Ramzan, Phil Tepper or Michael Thomas.


Union Learning Reps: Pauline Bradburn and Dean Burn


Health & Safety Reps: Ian Allinson, Alan Child, Lynne Hodge, Iswar Mistry, Dennis Morris, David Parkinson, Zahid Ramzan, Colin Robinson, Andy C Smith, Phil Tepper


Subs are currently less than £10 per month.  To join, simply complete and return � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/00002/membershipform.pdf" ��the form�.





STOP PRESS: Dispute Nearly Over? 


Fujitsu and UNITE negotiators have agreed (subject to legal checks) the text of draft new agreements which they hope will settle the long-running dispute.








