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Who Benefits?


People won’t lose out because they didn’t come to Central Park directly from MAN05 – it’s only where you work now that matters.  All current and future Central Park staff benefit.


HOM99 staff won’t lose out any more – they are explicitly covered by the proposed agreements for the first time.  We’re scrapping the confusing use of “admin base” and having a more clearly defined group instead.


The arbitrary “salary threshold” is scrapped.  People won’t lose the benefit of agreements just because they’re better paid.


The company insisted on including a procedure for some employees to be excluded from some of the benefits of the agreements.  This is divisive and makes the agreements unnecessarily complicated.  However, the proposals do include safeguards to minimise the damage this does.





On Thursday 16th August, the company made an offer to settle the dispute, witnessed by ACAS.


The union negotiating team are recommending the offer to members for acceptance.  While of course it isn’t perfect, it does mean progress on all the issues in dispute.


If the offer is accepted, it will end the long-running dispute and resolve a wide range of issues affecting staff that have built up over several years.  It will also provide a fresh start and mechanisms to resolve other issues.


The proposals affect all Fujitsu Services employees who are either:


Contractually based at Central Park, or


Contractually based at home, but live within 30 miles of Central Park, or


Contractually based at home, and asked UNITE to include them in the supplementary list agreed with the company.


The offer consists of a set of documents, some of which have many pages.  They are � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/shared/manchester_offer_16_august_2007.zip" ��published in full� on the “Amicus The Union” CafeVIK community (with the password “proposalonly” to prevent indexing).  This newsletter summarises the key points.


The union negotiating team are recommending this offer as they believe it is good for employees and for the company.





Opportunities


Employees should get better access to job, training and promotion opportunities.


Stronger Equal Opportunities principles are agreed and there’s a commitment to develop Equal Opportunities policies covering a range of issues.


The company will work with the union on an Equal Pay Review.


Commitments to prevent the discrimination against, and victimisation of, our reps.





Stronger Together


Do you think any individual could have negotiated an offer like this on their own?


Do you think the company would have made this offer without the campaigning of UNITE members backing up the negotiating skills of UNITE officers and reps?


Do you think you can understand and take full advantage of these new agreements without the advice and support members get from trained UNITE reps?


Do you think the union would be even more effective if more people like you were involved?





YOUR CHOICE, YOUR FUTURE, YOUR UNION





Elsewhere


Some issues that were discussed haven’t ended up in the offer itself, but are being addressed in other ways:


The Health & Safety committee has begun monitoring excessive hours.


Action should have been taken as a result of the 2005 pay deal for some people should have had company cars but didn’t.  The Company assures UNITE that this action is now taking place.


The Health & Safety committee is now looking at getting enough Fire Marshals, including the option of paying them (as for First Aiders).





Company Offers A Deal!











For more information on UNITE-Amicus go to � HYPERLINK "http://www.ourunion.org.uk" ��www.ourunion.org.uk� or the � HYPERLINK "http://www.cafevik.fs.fujitsu.com/index.aspx?community=0289" ��“Amicus The Union” CafeVIK community�.  The electronic version of this leaflet includes hyperlinks.


You can also contact your local Rep: Nikki Aldridge, Ian Allinson, Pauline Bradburn, Dean Burn, Jackie Cook, Dave Francis, Isabel Hay, Lynne Hodge, Zahid Ramzan, Phil Tepper or Michael Thomas.


Subs are currently less than £10 per month.  To join, simply complete and return � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/00002/membershipform.pdf" ��the form� overleaf.





Extraordinary General Meeting


UNITE is holding an EGM for all its members who are in scope of the proposed new agreements:


2pm-4pm


Thursday 23rd August


MAN33-1-East (hot desk area)


The meeting will discuss the proposed agreements in detail and take decisions including how the proposals will be voted on.


All UNITE members in scope are strongly urged to attend.


Members are entitled to attend in work time.  However, if your manager might need to arrange cover for you, please confirm your release with them as soon as possible to minimise disruption.


If you’re not a member yet and want to attend, please complete and return the membership form as soon as possible.





Collective


People in the bargaining unit can still raise issues as a group, rather than each having to raise individual grievances.


The “status quo” principle that the company has to listen to your grievance before making changes is protected.


Issues should be dealt with faster.





Individual


The “status quo” principle that the company has to listen to your grievance before making changes is protected.


The right of members to take a union rep with them to meetings is protected, so this is better than the legal minimum covering formal grievance and disciplinary hearings.


Individual grievance and disciplinary procedures are improved above the company standard in many ways.  For example, staff cannot get disciplined based on hearsay about customer complaints.


Issues should be dealt with faster.


There’s a commitment to give Adecco temps access to a grievance procedure.





Pay & Benefits


Aside from the points on company cars, Fire Marshal allowances, working hours and an Equal Pay Review mentioned elsewhere, the offer includes:


About half the Central Park workforce currently get a Disturbance Allowance, which averages around £1000 per year.  This will be incorporated into basic pay, making it count towards pensions, overtime, redundancy payments etc – and raising the figure upon which next year’s pay review is based.


A pay rise of £150 a year for all employees earning less than the old “salary threshold” (which will then cease to apply at last!), which currently stands at £40,529.  £150 is not a large rise – with inflation high it won’t stop falling living standards for most of us.  However, it is in addition to whatever you received in April – every little helps.


A group of employees whose pension accrual rate entitlement is only 1/75th will have it increased to 1/60th.


Better rights to decent pay rises when you’re promoted.


A commitment to discussions on pay progression within your role.


Better access to more meaningful pay scales.





Job Security


A guarantee of at least 90-days warning when your job is at risk before you can be given notice of redundancy.  This new “Redeployment Warning Period” is intended to give you a decent chance of finding another job.


A minimum of 90 or 45 days formal consultation on redundancy, depending on the circumstances.


Early consultation about changes in what jobs are required.


Employees can no longer be left “in limbo” with no work to do.


Better rights and processes around redeployment.


Measures to avoid and reduce the numbers of redundancies.


Agreement on criteria for accepting volunteers for redundancy.





Redundancy 


Protects Security of Employment Agreement (SEA) redundancy rights for most staff who joined before 1/1/2000.


Increases redundancy payments for those on worse contracts (generally recent joiners and future employees) with Minimum Redundancy Provisions (MRP) which are higher than we won in 2003.


Introduces Additional Termination Payments with an extra two weeks’ pay for those on the worst contracts and negotiations for more.











