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Being organised in a union makes a difference.  These are just some of the ways your individual rights would be enhanced by the proposed new Manchester agreements:


Benefiting from the proposed agreements�
Or if you’re not included…�
�
The company hears your grievances before implementing decisions.�
The company often implements decisions before listening to the evidence or your point of view.�
�
All job opportunities you are eligible for must be drawn to your attention.�
Look on Café VIK.�
�
A right to know the pay benchmark for your role, to an agreed plan, including “reward” when you’re promoted, future promotional pay rises to be outside the pay pot.�
No fair and transparent pay and benefits system.�
�
At least 90 days “redeployment warning period” before you can be given notice of redundancy.�
No redeployment warning period.�
�
If you’re dealing with a customer who’s angry because of a fault and they complain about you, you can’t be disciplined as a result unless the customer makes a written statement or appears in person as a witness.�
Managers normally investigate customer complaints.  You often don’t get to hear the complaint first hand.  The customer may not get the chance to “cool off” and reconsider whether their problems are really your fault.�
�
Grievance and disciplinary procedures only change by agreement.�
HR can change the procedures unilaterally.�
�
You can choose whether to ask a rep to come with you to meetings.�
HR tend to block you having a witness at sickness return to work meetings, discussions about Compromise Agreements etc.�
�
If you can spot the difference but aren’t in the union yet, isn’t it time you joined?











YOUR CHOICE, YOUR FUTURE, YOUR UNION








Spot The Difference?











For more information on UNITE-Amicus go to � HYPERLINK "http://www.ourunion.org.uk" ��www.ourunion.org.uk� or the � HYPERLINK "http://www.cafevik.fs.fujitsu.com/index.aspx?community=0289" ��“Amicus The Union” CafeVIK community�.  The electronic version of this leaflet includes hyperlinks.


You can also contact your local Rep: Nikki Aldridge, Ian Allinson, Pauline Bradburn, Dean Burn, Jackie Cook, Dave Francis, Isabel Hay, Lynne Hodge, Zahid Ramzan, Phil Tepper or Michael Thomas.


Subs are currently less than £10 per month.  To join, simply complete and return � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/00002/membershipform.pdf" ��the form� overleaf.





VOTE YES


The UNITE email ballot of members on the proposed deal closes on Monday 10th September.


Members are urged to vote YES for the deal – the higher the vote the stronger the mandate for the new agreements and the more secure the gains will be.


























