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Unite & Fujitsu Services Manchester win TUC Pathfinder Bid
The Learning and Skills for All Fund represents a new and exciting development in the relationship between the regional Learning Skills Council (LSC), the North West Development Agency (NWDA) and Unionlearn. It offers a resource to Trade Unions for the purpose of establishing local learning and skills projects.













Free ‘Learning Advice for All’ Sessions


As part of the Unite and Fujitsu Learning partnership agreement, and with TUC funding, a qualified IAG advisor (Information, Advice & Guidance) from Bury College will be coming to Central Park to hold free advice sessions about Learning opportunities. These sessions are available to all staff working at Central Park, whether they work for Fujitsu services or another on-site employer.





This will be a half day each week for the next 26 weeks. The sessions will allow people to explore the courses that are available, whether they are work related or for personal development.


Each slot will be 30 minutes in duration and will be held in MAN34GM3. 


October’s rota for the Advice and Guidance Sessions are:-





Wed 3rd October, 10.00am - 1.00pm with Sima Lahi


Wed 10th October, 10.00am - 1.00pm with Jeannie McLaughlin


Wed 17th October, 10.00am - 1.00pm with Sima Lahi


Wed 24th October, 10.00am - 1.00pm with Jeannie McLaughlin





You are entitled to attend these sessions in work time. Before booking please discuss these with your manager to be released for this activity.


 


To book a session please E-mail :


� HYPERLINK "mailto:Pauline.bradburn@uk.fujitsu.com" \o "mailto:Pauline.bradburn@uk.fujitsu.com" �Pauline.bradburn@uk.fujitsu.com�, � HYPERLINK "mailto:dean.burn@uk.fujitsu.com" \o "mailto:dean.burn@uk.fujitsu.com" �dean.burn@uk.fujitsu.com�  or � HYPERLINK "mailto:teresa.meyer@uk.fujitsu.com" ��teresa.meyer@uk.fujitsu.com� 


 


Additionally, there is a need for more Union Learning Reps to help make this a successful project. 





If you are interested in finding out more, or if you want to become a ULR, contact Pauline Bradburn on 07821 341040 or Dean Burn on 07867 832953, or contact them by email.


For support staff e.g. cleaning staff not having access to e-mail, please leave your contact details in a sealed envelope at one of the reception desks for the attention of Pauline Bradburn, Dean Burn or Teresa Meyer.




















Want to do that NetCampus course


Well, now you can!


Working in partnership Unite and Fujitsu Services identified that some employees on the Government Service Desks could not access all the development tools on offer through Café VIK and that the desk environment did not create the right atmosphere to learn. 


In response to this a Learning Pod has been set up on the 1st floor of MAN35 in room 35FQ3. The Learning Pod comprises of a Europe PC in a secluded area that gives learners full access to the development tools provided through Café VIK: Primarily the “Invest in yourself” portal and NetCampus.


Learners can book quiet time to attend to their development needs in a space dedicated to development and learning. The room is open 24hours and can be used in personal time and work time (workloads permitting).


If you would like to use the Learning Pod or find out more about it please either visit the centre or contact either Pauline Bradburn (Union Learning Rep), Peter Kingsford or David Reynolds. 


Fujitsu Services and Unite through their Union Learning Reps are committed to the development of their people. A further Learning Pod will be created in MAN34. This will be accessible by all employees on the Manchester Campus. Watch out for communications when this goes on-line.


“Anyone who stops learning is old, whether at twenty or eighty.”  ~Henry Ford


By: David Reynolds, Customer Services People Development Team














It will provide an opportunity for many Union Learning Representatives (ULRs) to kick-start learning in their workplaces, enabling them to make a very real difference at a rapid pace and opening up learning opportunities for thousands of adults in the region.





Unions that could demonstrate a partnership approach to learning within the workplace were invited to submit a ‘Bid’ for funding up to the amount of £10,000 to run a joint project. Following the signing of the learning agreement, as part of a joint initiative to up-skill the work force, Unite & Fujitsu were invited to submit a bid.





The bid had provision to train 2 ULR’s in Manchester to NVQ level 3 or 4 in IAG (Information Advice and Guidance) with the services of a qualified IAG adviser from Bury College. 





As a joint bid, Fujitsu agreed to match the funded amount and provide equipment such as Learning pods on site, leaflet racks, notice boards and posters and to publicise and promote learning. 





On the 1st September the TUC awarded Unite and Fujitsu funding of £7500 to promote a culture of learning in the workplace by providing information advice and guidance, learning opportunities and the support to enable learners to succeed. 





The project runs from the 1st October 2007 to the 31st March 2008. Projects which successfully bid for the pilot programme will be eligible to bid for further funding from April 2008. 





We will be providing updates on the progress of the project via corporate communications and news letters.





If you would like further information on this project or any future projects please E-mail: 


� HYPERLINK "mailto:Pauline.bradburn@uk.fujitsu.com" ��Pauline.bradburn@uk.fujitsu.com� or � HYPERLINK "mailto:dean.burn@uk.fujitsu.com" ��dean.burn@uk.fujitsu.com� 











New Union Learning Rep


Teresa Meyer 





Both the reps committee and Fujitsu would like you all to welcome Teresa Meyer, Unite’s newest ULR.  Teresa has worked at Fujitsu for 2 years, joining the HMRC contract in 2005 and moving to the Sirius Asset change team in December 2006. Teresa is an experienced ULR as she performed this role before, when working for a previous employer.





Unite and Fujitsu agree that access to education learning and development should be all inclusive, meaning that all opportunities to develop on a professional or personal level will be open to all employees at the Manchester campus.





With this in mind, Teresa has obtained information on learning opportunities on a wide range of NVQ level 2 courses which are available to all employees at Central Park, regardless of employer.  





So if you work at Central Park, but don’t work for Fujitsu, and you’re looking for a qualification in  anything from Professional Cookery to Team Leading then why not book a slot with the IAG adviser for career guidance. Following this, Teresa can help you through the enrolment process, arrange access to IT facilities if required and will be available to provide support every step of the way. 





Don’t leave your future to chance, book a session with the IAG advisor today. 








Language Open Evening – ‘A Taste of Languages at the Open University’





On Wednesday 26th September there will be a ‘language’ evening event, which will be held at the Open University, Regional Centre, Sharston, Wythenshawe, Manchester, from 5.30pm until 8.30pm.


Various courses will be on offer at beginner, intermediate and advanced levels in French, Italian, German, and Spanish.


These will be supported by distance learning and would be really useful for anybody who is interested in looking at course materials, talking to other students and meeting the language tutors or speaking to careers advisers. If you are interested, please contact Judith or Suzanne on 0161 998 7272 for further information.


Alternatively, contact one of your ULRs for more information.


























Your Local Amicus Representatives:


Senior Rep: Ian Allinson (MAN34) Deputy Senior Rep: Lynne Hodge (MAN33)


Chair: Nikki Aldridge (MAN34),


Other Reps: Dean Burn (MAN34), Jackie Cook (MAN33), Dave Francis (MAN33), Isabel Hay (MAN34), Zahid Ramzan (MAN35), Phil Tepper (MAN34), Michael Thomas (MAN33)


Health & Safety Reps: Ian Allinson (MAN34), Alan Child (MAN34), Kevin M Davies (MAN34), Lynne Hodge (MAN33), Iswar Mistry (MAN33), Dennis Morris (MAN35), David Parkinson (MAN34), Zahid Ramzan (MAN35), Colin Robinson (HOM99/MAN35), Andy C Smith (MAN34), Phil Tepper (MAN34)


Union Learning Reps: Pauline Bradburn (MAN35), Dean Burn (MAN33) Teresa Meyer (MAN35)





TeamIS


Requesting a "TeamIS Day" could be the first step in helping build positive relationships. It will enable you to share knowledge and expertise and to meet the teams and individuals you deliver service with. Similarly, it will help stimulate awareness, within your teams, in understanding how our own actions can and do impact the wider FS Business.





Why Not Request Your TeamIS Day Now?


“We can only become a Tier 1 Service Provider by ensuring our technical teams are joined up and able to work together in an effective way.”


As a courtesy, please ensure you inform your manager of your request prior to submission�For Further Information or Advice About Arranging a Team IS Day, Please Contact: � HYPERLINK "mailto:jenny.abrahall@uk.fujitsu.com?subject=TeamIS%20Day%20-%20Help%20Required" \o "mailto:jenny.abrahall@uk.fujitsu.com?subject=TeamIS Day - Help Required" �Jenny Abrahall� alternatively 


http://www.cafevik.fs.fujitsu.com/viewer.aspx?http://www.cafevik.fs.fujitsu.com/content/0393/public/00277/teamis_day.htm

















