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Job Losses


Even though your hard work means that Fujitsu is still performing well, there are still job losses in various parts of the company.


For example:


The company plans to close the Footscray site, so it put 70 people at risk of redundancy


The company plans to close the Customer Services helpdesks in Crewe


The company has begun discussions about 161 people on the NHS account who could end up leaving the company through TUPE or redundancy


There are many smaller redundancy situations across the company too.


Many employers cut jobs in the UK in preference to cutting them in other European countries, because UK employment legislation gives so little protection to working people, making it quicker and cheaper to sack people here.


Within Fujitsu there are wide variations in redundancy terms, depending on individual contracts and whether you have the good fortune to be in one of the areas covered by union collective bargaining.


To get a flavour of the extent of variation, take a look at UNITE’s online “� HYPERLINK "http://www.cafevik.fs.fujitsu.com/viewer.aspx?/content/0289/public/00002/rend.htm" ��Redundancy Calculator�” which does the sums for the packages covering the vast majority of Fujitsu employees.  This can be found on the “Amicus The Union” CafeVIK community.


Don’t make it cheap and easy for the company to throw you on the scrap-heap – join a union and get organised.














Brave, Foolhardy or Wise?


In the current economic climate, it’s a “brave” decision not to have the extra support and protection of a union.  Don’t leave your future to chance – join a union and get involved.


UNITE and PCS are the main unions in Fujitsu, and are recognised by the company to speak on behalf of employees in many parts of the company.  We are working together to protect and improve our jobs, terms and conditions – to make Fujitsu a better and fairer place to work.


You can find out more about the unions:


UNITE: � HYPERLINK "http://www.unitetheunion.com/fujitsu" ��www.unitetheunion.com/fujitsu� 


PCS: � HYPERLINK "http://www.pcs.org.uk/en/commercial_sector/fujitsu/Fujitsu-committee--Contact-details.cfm" ��http://www.pcs.org.uk/en/commercial_sector/fujitsu/Fujitsu-committee--Contact-details.cfm� 


Join The Union For You!








Company Changes


Many companies regard recessions as an opportunity to restructure, and Fujitsu is no exception.


We in the UK will be part of the new UK & Ireland operation.  Employees here from the former Fujitsu Siemens Computers, now called Fujitsu Technology Solutions (FTS) will be merged into this.  FTS has around 1000 employees in the UK.


A reorganisation on this scale inevitably creates concerns about potential job losses, so it is hardly surprising that union membership in both Fujitsu Services and FSC has been rising rapidly.


We’re also seeing major reorganisations within Fujitsu Services itself.  Beyond a lot of people you don’t know changing from one incomprehensible job title to another, it’s often hard to work out what the changes mean to you.


Employees should be alert to job losses or changes to working practices being smuggled through with the reorganisation.  Change isn’t necessarily a bad thing, but as the company doesn’t live up to its obligations to inform and consult you properly, it pays to have your wits about you.


For example:


You don’t want to end up with some people overloaded with even more work while colleagues languish on the bench – or worse.


If the company wants to turn you into an “assignment worker”, that may suit some people, but not others.  It can mean more variety in your job, but makes it harder to assert your rights around redeployment.








Pay Freeze 


The announcement on Monday 23rd March that the pay review due to take place on 1st April was not happening has angered and demoralised staff across Fujitsu Services.


Two highlights from Fujitsu’s “�HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0613/public/shared/charters.pdf"��People Managers' Charter�” are:


1) We treat our employees with respect and dignity and act ethically at all times.


3) We avoid making decisions without consulting those affected.


Is that “straight talking”?


There was no consultation with employees, their unions or even the company’s UK Consultative Forum (UKCF).  Fujitsu has not attempted an adult conversation with anyone about the need for the freeze.


Even after the event, the company has failed to provide any real justification for the pay freeze, leaving most employees with the clear impression that Fujitsu has jumped on the bandwagon of companies that are not in trouble but are taking advantage of the recession to jack up their profits at the expense of their employees.


The only business problem the company has highlighted is the win-rate for new work, but senior management aren’t even trying to pretend that the pay freeze will help with this.  Even the very few bids we do lose on price seem to have more to do with designs and pricing models rather than our wages, which are often already below market rates.


Some companies are asking employees to tighten their belts in exchange for keeping people on the payroll during a temporary dip in work.  Fujitsu is not doing this.  There are no plans for an enlarged bench, and people are still being made redundant if the company has no job for them.


There is no evidence that the pay freeze will protect jobs.




















No More Swag


The worry for employees is that if we don’t make clear our opposition to senior management behaving like a bunch of greedy bankers, this might not be the end of it.


If senior managers and HR can delude themselves (as some are!) that employees support the pay freeze, what is to stop them coming back for more – inflating profits even further at our expense?


Whether or not we manage to stop this unjustified pay freeze, it’s still worth campaigning against it.  This may make it shorter, or discourage the company coming after bonuses, pensions, out of hours payments or other terms and conditions.


Over 1000 staff have already signed the online petition against the pay freeze.  Have you?


� HYPERLINK "http://www.ipetitions.com/petition/FJpay2009/" ��http://www.ipetitions.com/petition/FJpay2009/�











