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Affordable


Last year, Fujitsu Services made record profits, but gave us no pay rise.  Two directors were paid £1.6m in “compensation for loss of office”.  The parent company paid £154m dividends to shareholders.


Are the people telling you to “tighten your belt” facing the same financial worries we all are?


Thanks to the hard work of a great many people, Fujitsu has now been named as “preferred supplier for the giant DWP desktop contract, beating HP.  Fujitsu can afford to treat us all fairly.











Gains


The campaign has already achieved a lot:


Redundancies delayed from 11th December to 31st January, saving many jobs


An extra year in the ICL DB pension


Extending pension consultation


A 5% pay rise for people leaving the ICL DB pension


Our first ever national negotiations


But the negotiations produced a company offer which UNITE members overwhelmingly rejected.  In December, members voted by 83% to reject the offer and ask UNITE to call industrial action – an even higher proportion than originally voted to strike.


Staff aren’t making unreasonable demands.  Is it unreasonable to expect that your standard of living shouldn’t fall?  Is it unreasonable to expect a fair pay system?  Is it unreasonable to expect the company to make serious efforts to avoid compulsory redundancies?  Is it unreasonable to oppose a 20% cut in your package or to expect dignity and financial security in retirement?





Pensions


The proposal to dismiss the members of the ICL DB Pension Plan and re-employ them on new contracts under which they could no longer accrue final salary pension was a devastating blow to many loyal and long-serving employees.


The change is equivalent to a pay cut of around 20%.  Who could afford that?


The company sought to justify the change by pointing to the large deficit expected to be found when the results finally come out from the March 2009 valuation, despite the fact that most of the deficit relates to people who don’t work here any more, and the fact that the company took long and lucrative “pensions holidays” when members contributed but the company did not.


Since then, pension deficits have dropped sharply, and many DB members left the scheme through redundancy.  So why plough on?


Many other staff already have worse pensions, or can’t afford one at all.  Don’t we all deserve better?





Pay


Fujitsu staff have generally had below-inflation pay reviews for many years.  These are pay-cuts in real terms.  We can’t afford to keep seeing our standard of living eroded.  To make matters worse, every year we’re asked to take on more and more work.  We’re working longer and harder for less.  No wonder so many staff feel that “Enough Is Enough”.


By now, the company should be doing pay planning for 2010.  But there is no sign of this.  If we don’t secure a pay rise, there is a risk the company may continue the pay freeze into 2010.


The inflation figures for December have been released, showing that inflation shot up to 2.4% (RPI) or 2.9% (CPI).





�


Source: National Statistics website: � HYPERLINK "http://www.statistics.gov.uk" ��www.statistics.gov.uk�


Crown copyright material is reproduced with the permission of the Controller Office of Public Sector Information (OPSI).





Inflation is expected to rise further in January, as the increase in VAT from 15% back up to 17.5% shows in the figures.


We cannot afford to stand by and watch our living standards cut year after year.  This has to stop.








Q&A on Action


Many staff, whether UNITE members or not, will have questions about industrial action, striking, picketing, action short of strike, financial support etc.


UNITE has published a Q&A dealing with many of these questions:


� HYPERLINK "http://www.ourunion.org.uk/news/archives/QAonindustrialaction.doc" ��www.ourunion.org.uk/news/archives/QAonindustrialaction.doc� 














Our Goals


Individuals are affected by the company’s attacks in different ways.  To change the company stance, we need to be united behind agreed goals.


UNITE is campaigning on issues which can benefit us all:


Jobs:


Minimise job losses


Oppose compulsory redundancies


Pay:


A fairer pay system


More money for employees


Pensions:


Defend the ICL DB pension scheme


Improve pension provision for those with something worse





Jobs


There are still around 70 staff at risk of redundancy who want to stay in the company.  The idea that a company with about 11,000 employees (plus many temps and contractors) can’t redeploy such a small number (or make the savings through natural wastage) is ludicrous.  These compulsory redundancies are unnecessary and will wreck the lives of employees and their families.


Since Xmas, the company has started trying to sneak through more job cuts.  The company is trying to use some volunteers as extra redundancies rather than to prevent compulsory redundancy.  Some staff in Solihull have been put at risk of redundancy.


If we allow Fujitsu to get away with treating people unfairly and to make totally unnecessary compulsory redundancies, they may come back for more.








Action


UNITE members aren’t taking industrial action lightly.  Most of us have never done this before.  But we know that the company hasn’t responded to reasoned arguments.  Regrettably, we are having to apply pressure.


The campaign isn’t just relying on industrial action, but the more staff who support the action, the sooner we can get the dispute resolved, which would benefit all employees.


Following a large majority in a ballot, UNITE has called industrial action.  The company Q&A explains “All Fujitsu employees in the UK are covered by this strike notice and could participate if they choose”.


Strike if you can, and get involved.  Some staff who won’t strike are supporting the action short of strike.  Some are putting money into the strike fund.  Some are wearing stickers or lobbying MPs.


Please do as much as you can to help bring this dispute to a conclusion with a fair deal for Fujitsu employees.





Join UNITE


A company the size of Fujitsu doesn’t listen to the views of individual staff when it comes to important issues that affect you, such as on jobs, pay and pensions.  If employees want to have a say, we have to speak together.


Joining a union doesn’t mean you agree with everything it says or does.  UNITE is a democratic organisation, and people have a variety of legitimate opinions.


A union’s effectiveness depends on the size and involvement of its members.  Do you think UNITE would be more effective if more people like you were involved?  If so, please join today, for less than £11 a month:


� HYPERLINK "http://www.ourunion.org.uk/join.htm" ��www.ourunion.org.uk/join.htm�














