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Fujitsu is releasing information about the Agenda 2020 
job cuts to staff piecemeal. Despite UK profits being well 
ahead of target so far this year, Fujitsu wants to 
increase them still further. They hope to cut staff costs 
by replacing jobs here with lower paid ones elsewhere 
in the world, using automation to cut jobs, and by 
outsourcing work to third parties – who would 
presumably be expected to cut costs on Fujitsu’s behalf. 

Employers try to create a sense of inevitability when 
they want to force through changes at the expense of 
employees. But job cuts can be fought: 

 In “Project Cherry” in 2010, hundreds of jobs were 
saved by measures Fujitsu initially resisted 

 Staff at other firms, such as Capita and Prudential, 
have recently successfully defended jobs against 
offshoring 

Fujitsu’s decision to terminate Fujitsu Voice from 
January is a blow to employees’ rights and our ability to 
defend our jobs. But even here staff are already 
achieving small wins: 

 On 17th October, just days before Unite’s “Don’t be 
Fujitsu Voice-less” campaign 
(www.ourunion.org.uk/voiceless) would have forced 
their hand, Fujitsu issued an “employer notification” 
to start the long process to create a new 
information and consultation body. 

 The campaign in response to the termination of 
Fujitsu Voice highlighted the dangers of fragmented 
redundancy consultation. The company is now 
talking about a single consultation body for the 
Agenda2020 redundancies (though it is unclear 
how). 

The only way to be sure of regaining key rights on 
redundancy, pay and benefits is to win union 
recognition and collective bargaining, like Manchester 
staff already have. If enough staff in your area register 
their support (via www.ourunion.org.uk/voiceless), you 
can win recognition too. 

      

You CAN defend your job 

 Unite members in Capita and Prudential have 
recently run successful campaigns against 
offshoring. Key lessons include: 

 Offshoring live services requires workforce 
cooperation for knowledge transfer, service 
continuity etc., and takes time. 

 Don’t wait until your team’s work is due to be 
offshored. Staff responding late and piecemeal 
have relatively little power. 

 Staff need to take a longer-term view and act 
quickly and widely. This allows a credible 
threat of service disruption beyond what the 
employer can accept. 

 Those whose jobs are not offshored often 
report higher workloads worse jobs when 
other roles have moved offshore. 

 Refusal to cooperate with knowledge transfer 
is powerful. In several cases members had 
adopted this as a form of industrial action. 
Why would you train your replacement any 
more than you’d dig your own grave? 

These approaches have won important gains e.g. 
reducing the numbers of jobs moving offshore, 
securing agreements of no compulsory 
redundancies. 

There is no way to stop offshoring as an 
individual – you can only win by cooperating with 
your workmates. That’s what a union is all about. 

Manchester: striking today for 
pay, pensions and job security  
Strikers are also over in Munich taking the campaign 
to the giant Fujitsu Forum trade fair. 

A win for Manchester would directly help the rest of 
us over some issues. It would also put the whole UK 
workforce in the best position to defend our jobs. 

See www.ouruniontest.wordpress.com for more 
information and how to support. Follow and promote 
on social media using #FujitsuFightback. 

http://www.ourunion.org.uk/voiceless
http://www.ourunion.org.uk/voiceless
http://www.twitter.com/unitefujitsu
http://www.facebook.com/uniteatfujitsu
http://www.ouruniontest.wordpress.com/


UK MEMBERSHIP FORM FOR UNITE @ FUJITSU 

PLEASE RETURN TO “Unite the Union, MAN34” by internal mail, or “Unite the Union, 

Fujitsu, Central Park, Northampton Road, Manchester, M40 5BP” externally. 

About You 
 

Surname   Male  Female  
 

Forename   Mr  Mrs  

Date of Birth  /  /   Ms  Miss 

House No./Name   Dr  Rev 

Address 

 

   Postcode    

 

Home Tel.  Mobile  

 

Email  
 

About Your Job 

Company/Employer Name  

 

Work Address  

 

Postcode    Work Tel.  Site Code  

Personal No. U K Job Title  

Membership Type Required (1 Sept 2016) 
 

Membership Type PLEASE TICK Monthly Contributions 

* Part time means 10-21 paid hours per 
week. 

** Low pay scales are for members paid 
less than the Living Wage. 

*** Discounted rates are for retired or 
unwaged members, etc. 

Driver Care costs an extra 95p per week, 
and an extra form must be completed. 

For more information see: 
http://www.ourunion.org.uk/join.htm  

Enhanced Full-time  £15.14 

Enhanced Part-time *  £7.93 

Enhanced Low Pay **  £9.74 

Basic Full time  £14.06 

Basic Part Time *  £7.37 

Basic Low Pay **  £8.66 

Discounted rate ***  £2.17 

Apprentice 

 Year 1 (£2.79)  Year 2 (£5.63) 

 Year 3 (£8.43)  Year 4 (£11.27) 

One of the ways Unite works on your behalf is through political campaigning. We ask all our members to support us in this work by 
agreeing with the declaration below. Every supporter makes us stronger – and it costs you nothing! 

I support Unite in campaigning on our policies and members’ priorities in the Labour Party (tick if you agree)  
   

Equal Opportunities 

Unite the Union is committed to the promotion of equal opportunities for all and it is the Union’s aim 
to provide services and support to members that is free of discrimination on the basis of race, 
gender, religion, sexual orientation or disability. What ethnic group do you belong to? 

  Mixed White & Black Caribbean  Asian or Asian British Pakistani  Black or Black British African 

 White British  Mixed White & Black African   Asian or Asian British Bangladeshi  Black or Black British Other 

 White Irish  Mixed Other  Asian or Asian British Other  Chinese 

 White Other  Asian or Asian British Indian  Black or Black British Caribbean  Mixed White & Asian 

 Other/please Specify_________________________________________________________________ 

Please tick if you regard yourself as disabled?  

Please tick if you regard yourself as  Lesbian        Gay        Bisexual        Trans 

For office use only (Membership Number)  

 

Direct Debit Details: Instruction to your Bank or Building Society to pay by Direct Debit 

 

 

  Originators ID Number 9 7 1 4 6 7 

 

Name of bank/building Society 

 

Town of the Bank 

 

Sort Code -- On the selected day of the month: 

Account Number   7th
  14

th
  21

st
  28

th
 

Name(s) of Account Holders    

Instruction to your Bank or Building Society 

Please pay Unite the Union Direct Debit monthly from the account detailed in this instruction subject to the safeguards assured by the Direct 
Debit Guarantee.  I understand that this instruction may remain with Unite the Union and, if so, details will be passed electronically to my 
Bank Building Society. 
 

Data Protection Notice 

By joining Unite the Union you are providing information which may be used for administrative purposes, the holding of elections and other 
statutory requirements. 

If you tick the box on page 3 you consent to Unite the Union passing on your information for the promotion of membership services (e.g. 
Insurance). We may disclose your information to our service providers and agents for these purposes.  However if we do disclose your 
information, we will put a contract in place to ensure it is protected. 

We or they may contact you by post, telephone, (but not if you or the subscriber to a telephone line has registered with the Telephone 
Preferences Service), e-mail, SMS Text or such other means as we may agree with you from time to time, to let you know about any goods, 
services or promotions that may be of interest to you.  We may keep your information for a reasonable period to contact you about our 
services. 

You have the right to ask for a copy of your information (for which we charge a small fee) and to correct any inaccuracies.  To make sure we 
follow your instructions correctly and to improve our service to you through training our staff, we may monitor or record communications. 

 

Please read the Data Protection notice 

 

You have the right at any time to stop us using your details for third party marketing purposes.  If you do not wish us to communicate 
with you or share your contact data for these purposes, please tick this box.  Please note that this will preclude you from receiving our 
special offers or promotions. 

  

I agree to abide by union’s rules.  I authorise the payment above. 

Signature(s) Date  /  /  

 

Recruited by: Name  

 Membership No.  

 
FOR OFFICE USE ONLY: 
Recruitment Code Branch Code Workplace Code Job Code 

    

 

Direct Debit Guarantee 

This Guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.  The 
efficiency and Security of the Scheme is monitored and protected by your own Bank or Building Society.  If the 
amounts to be paid or the payment dates change, Unite the Union will notify you 10 working days in advance of 
your account being debited or as otherwise agreed.  If an error is made by Unite the Union or your Bank or Building 
Society, you are guaranteed a full and immediate refund from your branch of the amount paid.  You can cancel a 
Direct Debit at any time by writing to your Bank or Building Society.  Please also send a copy of your letter to us.  
Alternatively you can call our Member Services Team on: 0800 587 1222. 

 

Last updated: 25/08/16 
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