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	11th September 2006

	
	
	

	
	For all Fujitsu Manchester staff

	
	[On the “Amicus The Union” CafeVIK community this newsletter hyperlinks to background information.]

2006 Pay Review
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Fujitsu Services�Manchester�
Senior Rep: Ian Allinson


Deputy: Lynne Hodge


Chair: Sulayman Munir


Other Reps: Karl Dobson, Dave Francis, Isabel Hay,�Tony Hopwood,�Zahid Ramzan, Phil Tepper, Michael Thomas,�Chris Yates �
�
Open Letter to Roger Leek (Group Human Resources Director)


RE: Fujitsu pay and benefit scales / comparators


6th September 2006





Dear Roger,


For some years Amicus has been asking the company to move towards a fair, open and transparent pay system.


A key element of an open and transparent pay system is that employees must have access to the pay and benefit scales / comparators the company associates with each role.  This enables them to check they are being treated fairly, to make informed career decisions, and to make informed decisions about company proposals on pay and benefits.


When the company refused to make the pay scales available to employees, members asked us to challenge this.  Amicus supported several attempts to force disclosure, including an application to the Central Arbitration Committee (CAC) using rights arising from collective bargaining in Manchester and complaints to the Information Commissioner under the Data Protection Act (DPA).


Amicus pointed out to company representatives that we had several channels to pursue, and it seemed almost inevitable that at least one would eventually succeed.  We suggested that it would be better for the company to voluntarily improve its approach, rather than waiting to be forced to do so.  Sadly, the company chose not to take this opportunity.


In the end, both our CAC claim and the DPA cases bore fruit.


Amicus members across the UK can now force disclosure, collate the information, and use it appropriately.  However, what staff really want is for the company to fix its pay system, rather than having to keep fighting to overcome its shortcomings.  We’re therefore giving the company until 21st September to make the pay and benefit (including car, bonus/incentive and medical) scales / comparators generally available to staff.


The company should be using its energies and resources to address the many cases where individual pay and benefits don’t fairly reflect the role, rather than continuing its efforts to conceal the issues from the affected employees.  If the company made the scales / comparators generally available to staff, this would also avoid continuing the current situation where only Amicus members can tell how their package compares to their colleagues.


We hope the company takes this opportunity to do what is right and look forward to hearing from you.


Ian Allinson


Senior Rep


On behalf of the Amicus Fujitsu Manchester Reps Committee





Your Local Amicus Representatives:


Senior Rep: Ian Allinson (MAN34)


Deputy Senior Rep: Lynne Hodge (MAN33)


Chair: Sulayman Munir (MAN35)


Other Reps: Karl Dobson (MAN35), Dave Francis (MAN33), Isabel Hay (MAN34), Tony Hopwood (MAN35),�Zahid Ramzan (MAN35), Phil Tepper (MAN34), Michael Thomas (MAN33), Chris Yates (MAN34)


Health & Safety reps: Ian Allinson (MAN34), Alan Child (MAN34), Kevin M Davies (MAN34), Lynne Hodge (MAN33), Iswar Mistry (MAN33), Dennis Morris (MAN35), Zahid Ramzan (MAN35),�Martin Rees (MAN05), Colin Robinson (HOM99/MAN35), Andy C Smith (MAN34), Phil Tepper (MAN34)


Union Learning Reps: Pauline Bradburn (MAN35), Teresa Meyer (MAN35)





Open Letter to Roger Leek:

















Our 18th August newsletter explained that as the negotiating procedure had been exhausted,


“the company will be free to do as it wishes, including imposing the deal.  Similarly, staff will be free to take action in pursuit of a better deal”.


On Monday 4th September, the company finally issued � HYPERLINK "http://www.cafevik.fs.fujitsu.com/content/0289/public/shared/company_notice_2006_09_04_manchester_bu_pay.doc" ��an announcement� to (some) Manchester staff, setting out their intentions.


The company intends to implement a pay review for those of us who haven’t yet had one.  They say rises will be included in the October pay packet, along with back-pay to April 2006.


The announcement is wide open to interpretation.  However, it is clear that the company has still felt pressured to treat us better than in the rest of Fujitsu – the announcement does reflect some gains from our pay claim.  However, they’ve removed some clauses including those benefiting good performers, promotions and those on a 40-hours week.


We assume the company is still excluding a large minority of staff from the review – those they imposed the “bog standard” review on back in April.  The company said it wouldn’t offer “a peanut” to new starters or those who moved to Central Park from sites other than MAN05.


We all welcome getting some money at last, and without agreeing to worse redundancy, redeployment and union recognition rights.


The fact that we haven’t agreed to give up our rights isn’t enough to stop HR attacking them.  This is clear from their actions – affecting staff now.  For example, HR now claims that almost none of us (even with long service) are entitled to the Security of Employment Agreement (SEA) redundancy payments.  They also deny what everyone knows – that we’re all entitled to 90 days consultation for redundancies.


What will you do to help build the campaign for better pay and to stop HR’s attempts to divide us, attack the union and worsen your pay and conditions?


The company announcement is a typical example of their misleading propaganda.  They say:


“We met again with AMICUS yesterday but unfortunately we were still unable to resolve these issues over pay”


They give the impression that these were pay talks.  In fact, Reps asked them what they intended to do about pay; they said they hadn’t decided yet.  The meeting lasted only 20 minutes!  Reps clarified the outcome of last month’s EGM – the company had nothing to say about pay or any of the other issues.


Though the company still plans to take over two months to do our pay review, at least HR are finally having to give up on their efforts to delay pay rises and blame the union in an attempt to get us all to accept their attacks on our rights.








Get Your Share!


Remember to talk to your manager about your pay review, to make sure you have your say.


If you �HYPERLINK "http://www.ourunion.org.uk/join.htm"��join Amicus�, you have access to the company’s secret pay “comparators” (scales), thanks to our legal claim earlier this year, helping you get your fair share.


Amicus continues to campaign for the company to make its pay system open and transparent for ALL employees.  We’re delighted to report the success of a series of test cases to the Information Commissioner under the Data Protection Act.  This victory will allow members access to pay scales for more roles, and also to benefits scales such as for cars, bonuses and medical plan.


You can read our letter to Roger Leek overleaf.





Campaigning, Film, Food & Fun


Amicus is proud to present an exciting evening event for Fujitsu staff, friends, family and supporters on Tuesday 26th September.


After some impressive speakers and something to eat, we have permission for a free screening of the film “Bread & Roses”, directed by Cannes Film Festival winner Ken Loach.


For more details, see the fliers, your Reps, union noticeboards or � HYPERLINK "http://www.ourunion.org.uk/news/archives/2006_09.htm" \l "000646" ��our web site�.


Peace


On Saturday 23rd September, Manchester will see its biggest protest for a generation.  As the Labour Party conference assembles in town, the � HYPERLINK "http://www.stopwar.org.uk" ��Stop the War Coalition� has called a national “Time To Go” demonstration – here in Manchester.


If you want to go along with some workmates to tell Tony Blair that he should bring the troops home, please email � HYPERLINK "mailto:sept23@ourunion.org.uk" ��sept23@ourunion.org.uk�. 

















