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All In It Together? 

Inflation remains high (RPI up 3.6% in the year 
to March), and with prices of basics like food, 
fuel and clothes going up fast, those on run-of-
the mill salaries are feeling the pinch far more 
than those with six or seven figure incomes. 

Fujitsu staff have had below-inflation pay 
reviews for many years – reviews that 
determine how fast our standard of living falls, 
rather than the size of pay rises.  This is despite 
large increases in productivity each year – we 
are all taking on more and more work for less 
and less in return. 

It is great news that Fujitsu UK&I has returned 
to profit.  The previous losses weren’t because 
we weren’t working hard enough or were 
overpaid, but down to commercial decisions 
made by senior managers in relation to a 
handful of major contracts.  As usual, hard-
working employees paid the price for such 
mistakes, while those responsible were 
handsomely rewarded and moved on. 

The brutal truth is that we’ve faced pay cuts 
in real terms each year whether Fujitsu has 
been in profit or loss.  As Ricky Tomlinson 
might put it: Sharing in Success – My Arse! 

Those with union recognition, such as in the 
Manchester bargaining unit, fare better than the 
rest because they are organised.  For example, 
the Manchester pay pot in 2011 was 2.65% 
compared to 2% for the rest of the company.  
But this was still just a smaller pay cut. 

If we want fair treatment and to stop the 
annual erosion of our living standards we 
need to keep campaigning and to build 
stronger union organisation throughout 

Fujitsu. 

Inside 

In this newsletter you can 
read about: 

 Pay Review 2012 

 Redundancies & 
Compromise Agreements 

 Scarce Skills 

 Your Health 

 UNITE Reps in Fujitsu 
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Protect Your Health 

If you’ve ever been off sick in recent years you’ve 
probably been irritated by a “return to work” interview and 
the associated bureaucracy. 

Such measures can be useful if they are used to identify 
trends in sickness absence and to tackle root causes. 

Because Fujitsu wants OHSAS 18001 registration, it 
publishes a lot of documentation on the Health & Safety 
collaboration site (http://bit.ly/JAB32o). You can see for 
yourself that Fujitsu’s health & safety objectives don’t 
include improving the health or safety of employees. 

At a recent Fujitsu Voice meeting it was revealed that the 
person dealing with safety in the company didn’t have 
visibility of sickness absence statistics, which are kept by 
HR. 

As many employees suspected, the “return to work” 
process is more about pressuring employees to come in 
when they are ill than identifying and tackling problems. 

The same lack of regard for employee welfare is evident 
from other documents.  The H&S Steering Board, which 
is responsible for reviewing the results of employee 
“participation and consultation”, never has. 

And no wonder.  The law requires employers to consult 
with union appointed Health & Safety reps where there is 
union recognition.  In other areas they are required to 
consult with elected Representatives of Employee Safety 
(RoES) or directly with every employee. 

Outside the areas covered by union recognition, Fujitsu 
has implemented neither approach to consulting 
employees over health & safety – it is breaking the law 
(http://bit.ly/I0lFA4). 

Our industry isn’t one where life-threatening accidents 
are likely, but many employees suffer with Musculo-
Skeletal Disorders (e.g. back, neck or upper limb pain) 
and stress.  Both of these can be caused or aggravated 
by work. 

Fujitsu breaks the law by failing to carry out adequate risk 
assessments.  It hasn’t consulted employees about the 
appointment of competent persons to carry out Display 
Screen Equipment (DSE or workstation) risk 
assessments.  It doesn’t generally carry out stress risk 
assessments in line with Health & Safety Executive 
guidelines. 

UNITE is asking employees in every area to elect union 
Health & Safety representatives – whether the company 
recognises them or not.  UNITE is also calling on Fujitsu 
to organise elections for Representatives of Employee 
Safety in areas which don’t yet have union recognition. 

Pay 2012 

Whatever the size of the pay 
pot, there are lots of things 
Fujitsu could do to help 
employees in the pay review: 

 Include a cost-of-living 
rise for everyone 

 Raise the minimum salary 
in the company (which 
UNITE won in 2010) to a 
Living Wage 

 Publish the pay and 
benefit scales 

 Minimise “management 
discretion” 

 Fund promotions outside 
the pay review budget, as 
they have no impact on the 
company pay bill (see 
http://bit.ly/HVGhYb) 

UNITE has been campaigning 
long and hard for fair and 
transparent pay and benefits in 
the IT Services industry. 

Why hasn’t Fujitsu signed up to 
the union’s Fair Pay Charter? 

www.unitetheunion.org/itcharter 

It is only thanks to campaigning 
and union-backed legal action 
that the pay scales are now 
partially available to all 
employees via Self Service.  
They should be available to 
everyone – not just union 
members.  What has Fujitsu got 
to hide? 

In 2011 UNITE used legal rights 
arising from union recognition to 
obtain information to check what 
the company had spent on 
employees in the Manchester 
bargaining unit.  Fujitsu had 
spent less than they promised 
and employees got additional 
pay rises, backdated. 

As more staff join UNITE in 
other areas, they can win 
recognition too. 

http://bit.ly/JAB32o
http://bit.ly/I0lFA4
http://bit.ly/HVGhYb
http://www.unitetheunion.org/itcharter


Join Us! 

UNITE is already achieving a lot in Fujitsu.  
To achieve more we need more staff to join 
the union. 

Joining the union doesn’t mean agreeing 
with every union policy – we’re a 
democratic organisation and have as many 
views as members. 

The vast majority of staff agree they want 
job security, fair pay, decent terms and 
conditions, adequate pensions etc and we 
need to work together to have any real 
influence on company decisions.  If you 
want these things, please join UNITE today 
– it costs less than £11.50 a month. 

Scarce Skills 

If you’re planning your career it may be 
useful to know that the company has a 
“scarce skills” list: NetApp, Eternus, 
Exchange, MaaS, Citrix, TfS Reporting, 
BMC & CA CMDBs and Nimsoft. 

Disgracefully, the company plans to press 
ahead with redundancies even for staff who 
want to retrain in these skills. 

Short term madness! 

Compromise 

Agreements 

Fujitsu is trying to make all volunteers for 
redundancy sign Compromise Agreements 
(CAs).  This is completely unnecessary and 
presents yet another barrier to volunteers – 
making avoidable compulsory redundancies 
more likely. 

If you are offered a CA it is vital that you get 
expert advice as quickly as possible.  You 
need a solicitor to advise on the legalities, 
but they can’t be expected to know about 
Fujitsu and won’t be much help with your 
negotiation and avoiding the pitfalls. 

There are some basic points here 
(http://bit.ly/IvEjNO) but you really need to 
be a UNITE member getting advice from a 
UNITE rep who knows Fujitsu.  UNITE can 
also arrange a solicitors for members.  

Jobs 

There are several redundancy exercises going on 
in Fujitsu at the moment, the most significant of 
which are in Business Operations and Business & 
Application Services.  UNITE is concerned that 
more may follow as the reorganisation takes effect. 

Where UNITE has union recognition in 
Manchester, employees have greater job security.  
Nobody has been forced out through redundancy 
without their agreement since the Annex 1 
agreement was introduced in 2007, partly because 
it provides more time and support for employees to 
secure redeployment. 

In the current redundancies, Fujitsu wanted to 
force some employees outside Manchester out of 
the company in just 30 days.  Under pressure, the 
company has already extended this to 51 days.  
UNITE argues that everyone should get at least 90 
days, as in Manchester.  Thanks to everyone who 
has already signed the UNITE petition 
(http://bit.ly/HVMUd8). 

After the company refused, UNITE set up its own 
scheme to pair volunteers with those selected for 
redundancy.  Our recent success in making 
pensions contractual has also boosted severance 
payments for most employees across the country.  
The campaign against compulsory redundancies 
continues. 

Trained Reps 

UNITE has a growing team of reps and contacts 
across Fujitsu.  There’s a list here: 
http://bit.ly/zRz18e. 

In March UNITE ran a week’s training course for 
reps from Fujitsu.  21 reps (pictured) from 
Basingstoke, Belfast, Bracknell, Crewe, London, 
Manchester, Reading, Stevenage, Wakefield, 
Warrington and Engineering Services attended. 

If you’d like to join the team, please get in touch. 

http://bit.ly/IvEjNO
http://bit.ly/HVMUd8
http://bit.ly/zRz18e


UK MEMBERSHIP FORM FOR UNITE @ FUJITSU 

PLEASE RETURN TO “Unite the Union, MAN34” by internal mail, or “Unite the Union, 

Fujitsu, Central Park, Northampton Road, Manchester, M40 5BP” externally. 

About You 
 

Surname   Male  Female  
 

Forename   Mr  Mrs  

Date of Birth  /  /   Ms  Miss 

House No./Name   Dr  Rev 

Address 

 

    Postcode    

 

Home Tel.  Mobile:  

 

Email  
 

About Your Job 

Company/Employer Name  

 

Work Address  

 

Postcode        Work Tel.  

Personal Number: U K    Fujitsu Site Code:  

Membership Type Required 
 

Membership Type PLEASE TICK Monthly Contributions (from Sept 2011) 

Core Full-time  £11.48      

Core Part-time  £5.72        

Core & Ancillary Full time  £12.13 

Core & Ancillary Part Time  £6.07        

Under 18 years of age  £2.17 

Apprentice year 1  £2.30 

Apprentice year 2  £4.59 

Apprentice year 3  £6.89 

Apprentice year 4  £9.19 

 

Part time means 10-21 paid hours per week.  Driver Care costs an extra £4.12 per month, and an extra form must be completed. 
See http://www.ourunion.org.uk/join.htm for more information. 

   

Equal Opportunities 

Unite the Union is committed to the promotion of equal opportunities for all and it is the Union’s aim 
to provide services and support to members that is free of discrimination on the basis of race, 
gender, religion, sexual orientation or disability. What ethnic group do you belong to? 

 Mixed White & Black Caribbean  Asian or Asian British Pakistani  Black or Black British African 

 White British Mixed White & Black African   Asian or Asian British Bangladeshi  Black or Black British Other 

 White Irish  Mixed Other  Asian or Asian British Other  Chinese 

 White Other  Asian or Asian British Indian  Black or Black British Caribbean  Mixed White & Asian 

 Other/please Specify_________________________________________________________________ 

Please tick if you regard yourself as disabled ?  

Please tick if you regard yourself as Lesbian, Gay, Bisexual or Transgender ?  

For office use only (Membership Number)  

 

 

 

Direct Debit Details: Instruction to your Bank or Building Society to pay by Direct Debit 

 

 

  Originators ID Number 9 7 1 4 6 7 

 

Name of bank/building Society 

 

 
 

Town of the Bank 

 

 
 

Sort Code -- 

  On the selected day of the month: 

Account Number  7
th

  14
th

  21
st
   28

th
 

   

Name (s) of Account Holders    

 

Instruction to your Bank or Building Society 

Please pay Unite the Union Direct Debit monthly from the account detailed in this instruction subject to the safeguards assured by the Direct 
Debit Guarantee.  I understand that this instruction may remain with Unite the Union and, if so, details will be passed electronically to my 
Bank Building Society. 
 

Data Protection Notice 

By joining Unite the Union you are providing information which may be used for administrative purposes, the holding of elections and other 
statutory requirements. 

If you tick the box on page 3 you consent to Unite the Union passing on your information for the promotion of membership services (e.g. 
Insurance). We may disclose your information to our service providers and agents for these purposes.  However if we do disclose your 
information, we will put a contract in place to ensure it is protected. 

We or they may contact you by post, telephone, (but not if you or the subscriber to a telephone line has registered with the Telephone 
Preferences Service), e-mail, SMS Text or such other means as we may agree with you from time to time, to let you know about any goods, 
services or promotions that may be of interest to you.  We may keep your information for a reasonable period to contact you about our 
services. 

You have the right to ask for a copy of your information (for which we charge a small fee) and to correct any inaccuracies.  To make sure we 
follow your instructions correctly and to improve our service to you through training our staff, we may monitor or record communications. 

 

Please read the Data Protection notice 

 

You have the right at any time to stop us using your details for third party marketing purposes.  If you do not wish us to communicate 
with you or share your contact data for these purposes, please tick this box.  Please note that this will preclude you from receiving our 
special offers or promotions. 

  

I agree to abide by union’s rules.  I authorise the payment above. 

Signature (s) Date  /  /  

 

Recruited by (name):  

Recruitment Code Branch Code Workplace Code Job Code 
 

    

 

Direct Debit Guarantee 

This Guarantee is offered by all Banks and Building Societies that take part in the Direct Debit Scheme.  The 
efficiency and Security of the Scheme is monitored and protected by your own Bank or Building Society.  If the 
amounts to be paid or the payment dates change, Unite the Union will notify you 10 working days in advance of 
your account being debited or as otherwise agreed.  If an error is made by Unite the Union or your Bank or Building 
Society, you are guaranteed a full and immediate refund from your branch of the amount paid.  You can cancel a 
Direct Debit at any time by writing to your Bank or Building Society.  Please also send a copy of your letter to us.  
Alternatively you can call our Member Services Team on: 0800 587 1222. 

 

 

e 
e 

http://www.ourunion.org.uk/join.htm

