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REASONS TO JOIN


Employees with a union are, on average 8% better off. 


Employees with a recognised union can negotiate with their employer on issues they think are important, such as pay, training, health and safety and terms and conditions


Employers have to allow union members to have a trained union rep or official with them in disciplinary or grievance hearings.


UNITE members get access to free legal support (after six months membership) for employment and accident claims. In 2005 alone, Amicus recovered around £70m for members.


Union members can receive free training and help towards vocational training.


Employers who discriminate against employees for union activity or membership can be fined up to £50,000.


Union membership is completely confidential.


Employees where a union is organised are half as likely to suffer a serious accident at work.


Union membership means that issues can be dealt with collectively. Together we can make sure that we are being treated fairly at work!





Contact your Union


Want more information?  Want to help build the union?  Got a problem at work?


Contact your local reps on site or Sarah Holden, Senior Organiser, on 07919 307 433.  


Your Unite/Amicus union Reps in Warrington are: Robert (Wilf) Williams, Pat Stephens, Kevin Isaacs and Chris Price.








National Organising Agreement





The agreement, which members have recently been voting on, is intended to establish a protocol for good industrial relations in those parts of the company in the UK and the Republic of Ireland where there is not currently union recognition





In it, the company acknowledges that all its employees have the right to be union members and to take part in legitimate union activity and commits to ensuring that management will remain neutral, with regards to union membership and activity.





The meetings which are to held on site on Thursday are as result of this new agreement and we hope bode well for a new period of co-operation and good industrial relations with the company.





Changes to Shift Pay


Changes to shift pay have been announced recently and quite rightly people are angry and upset, feeling there hasn’t been adequate consultation, despite having a big impact on earnings.


It seems that many Warrington staff are paid significantly less than the median Fujitsu Services UK salaries for our roles.  Many rely on shift pay as a result, so cutting that hurts even more.   Meanwhile Fujitsu Services declared record financial results and company directors have had substantial increases in their remuneration.


Lack of consultation, alongside rules and policies that are simply changed to suit, seem to be common here, but people are often afraid to complain.  “If you don’t like it you can leave” is not the only answer!


By standing together, we can change things for the better.  Being in a trade union, isn’t about being “anti-company” but about ensuring that Fujitsu is a decent place to work.


The more of us that are in the union the stronger we will be and the more we will be able to win.  Management will have to listen to us, take us seriously and negotiate with us, not simply impose changes on us when they want to.  To start making Fujitsu a better place to work:


1.  Sign the union’s collective grievance petition


2.  Come along to our open meetings


3.  Join the union





Open Union Meetings


For all Fujitsu Warrington employees





Sarah Holden and Terry Thompson from Unite - the Union will be on site to discuss with you any issues or problems you may have at work and how the union can help. Come along and find out about what we are doing in Fujitsu. Meetings will last 30 mins.





Thurs 9th August





12.00pm-12.30pm


12.30pm-1.00pm


1.00pm-1.30pm





Conference Room 2 – WAR13











